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IL CENTRO The Italian Cultural Centre
Founded in 1977, the Il Centro’s mission, as stat-
ed above, is “to promote and share Italian culture, 
values and heritage with all communities”. Created 
by volunteers, with support from the Province of 
BC and the City of Vancouver, the Centre serves 
as a vital reference and focal point for the Lower 
Mainland’s Italian Canadian Community and for 
all those who appreciate the Italian culture. The 
Italian Cultural Centre’s programs and activities 
include: an Italian language school for adults and 
children, a free museum (il Museo) and gallery, 
a library and resource centre, performing arts 
presentations, film screenings, literary events, 
banquet and catering services, wine tastings, 
cooking classes, and other culinary events. 
“Il Centro” has operated for over 40 years and 
presents a broad spectrum of cultural program-
ming, events and activities on an annual basis. In 
addition to our cultural program and activities, 

Il Centro also houses 30 member associations, 
a resident Montessori School (Westside Montes-
sori Academy, grades: K to 7), a tenant restaurant 
(La Piazza Dario), and has developed two sepa-
rate housing complexes: Casa Serena, a 94 unit 
seniors housing complex, and Villa Carital, an 80 
unit assisted living centre for seniors. Located 
in East Vancouver, the Italian Cultural Centre 
has been the hub for the Italian-Canadian com-
munity for over 40 years. Il Centro plays a large 
role in the greater Vancouver cultural landscape.  
We offer a cultural exchange with at larger and 
diverse city of Vancouver. We are a culturally 
vibrant engaged community that connects and 
weaves Italian language culture and heritage 
into Vancouver'd multicultural landscape. 

OUR MISSION
“To promote and share Italian culture, values and heritage with all communities”

LA NOSTRA MISSIONE
“Promuovere la cultura italiana e i suoi valori e condividerli con tutte le comunità”
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2019 IL CENTRO BOARD OF DIRECTORS

Carla Finamore*, Chairperson of the Assembly of Delegates (ex officio member of the Board)
*Board members whose term expires in March 2020.

FRONT ROW (left to right): Joe Finamore, Mary McMullen, Michael Cuccione, Randy Rinaldo, Marinella 
Michielin. SECOND ROW (left to right): Vito Bruno, Mike Lombardi, Carla Finamore, Lidia Catalano, 
Carmelina Cupo. Missing from the picture: Steven Comin, Walter Picco.

Michael Cuccione*, President
Randy Rinaldo*, Vice-President
Marinella Michielin*, Secretary
Mary McMullen*, Treasurer
Joe Finamore, Exec. Member  
Vito Bruno*

Lidia Catalano
Steven Comin
Carmelina Cupo
Mike Lombardi
Walter Picco
(Vacant)
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PRESIDENT ’S 
REPORT

I encourage you 
to review all 
of the depart-
mental reports 
to see the suc-
cess of 2019. 
Our traditional 
events such as 
the Festa della 
Republica was 
a tremendous 
success for our 

outgoing Consul General of Italy, Massimiliano 
Iacchini, and his guests. We awarded the Immi-
grant of the Year Award to Joe Toso and gave 
our scholarships at the Serata della Gratitidune. 
We inducted Wally Buono into our Hall of Fame 
during our 42nd Anniversary Fundraising Gala. 
The Christmas market was a success as was the 
ringing in of the New Year at our New Years Eve 
celebration. Our cultural and artistic events fea-
tured strengthened partnerships with the Ital-
ian Film Festival and Italian Day on the Drive. 
The awareness of il Centro is growing every 
year. Our fiscal year ended with a net income 
of $106,000 despite expensive unexpected sew-
er and other repairs and modest renovations to 
enhance the use of il Centro. Despite this net 
income, we will continue to be diligent in our 
spending, ensuring the best value for il Centro 
in everything we purchase and creating efficien-
cies with our other cost areas. We want to create 
better partnerships and involvement of our Ital-
ian Business Community to ensure their support 
for il Centro and to see the value of supporting 
us with their contributions. We need to ensure 
that collaboration to preserve the “Home of the 
Italian Community” and make sure it continues 

to serve our culture, heritage and traditions into 
the future.
At il Centro, we are proceeding with consider-
ation to what new facilities may be added to our 
existing property. However, we have moved for-
ward with renovations and necessary repairs in 
order to sustain the functionality of our existing 
facilities. In 2019, we were proud to renovate the 
washrooms near the Osteria which allowed us to 
remove the old small bathrooms in the Trattoria 
and create much needed storage space for cater-
ing. These washrooms now service the Osteria 
and Trattoria. The Trattoria has been furnished 
with new ceiling tiles and window coverings. We 
have also taken the step to enhance the light-
ing on the exterior of our facilities to ensure the 
safety of everyone who attends il Centro. We 
will continue to look at opportunities to enhance 
our revenue through the repurposing of facili-
ties that have not generated enough interest or 
service to the new generation of those of Italian 
descent to enhance our current member usage 
and the community at large. Our changes are 
considered from an evidence-based approach 
and relying on statistics and feasibility studies 
to determine the best path forward for il Cen-
tro. Change is needed and history demonstrates 
changes is what turns dreams into reality. 

Our tenants play an integral role in the life of il 
Centro. Dario’s La Piazza, for over 42 years, con-
tinues to set the standard of the Italian restau-
rant. Owners Claudio and Lidia Ranallo have 
operated this restaurant as a family, including 
all of us at il Centro. We are happy to see their 
son, Marcello, join the team to continue their ex-
ceptional tradition. Westside Montessori Acad-
emy, for the past 11 years have provided quality 
education, including Italian language content 
and set a standard of excellence that has led to 
consistent growth. They are getting very high 

MICHAEL CUCCIONE
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grades from everyone who participates in their 
programming.
Our senior management team must be recog-
nized for all of their exceptional work in Cater-
ing, Culture, Education and Finance. Having to 
be without an Executive Director for the final 6 
months of the year, they showed their leadership 
by working as a team. I was able to fill in and 
support them as I wanted to ensure that staff 
were in a friendly and happy environment. I am 
happy to report that just before year end, on De-
cember 10, 2019 with Board of Director approval 
I had the privilege to offer the position of Exec-
utive Director of il Centro to Mario Miceli. After 
months of searching for the right person, we are 
very confident we selected the perfect fit for our 
needs. Welcome on board Mario and we wish you 
much success in delivering your mandate of rela-
tionship building (internal and external), leading 
and mentoring our amazing team, high focus/
use of all Social Media Platforms, fundraising 
and grant opportunities and many others tasks 
with this position. We are sure 2020 will be in 
great hands with Mario leading our operations 
starting January 13, 2020. I am deeply honoured 
to attend many celebrations of our Societies 
hosted at il Centro. The invitations to my wife, 
Carla, allows us to both experience the unique 
regional traditions and culture of every area in 
Italy. I am happy to see the thriving passion for 
our culture and heritage in these settings. The 
ability to interact with everyone at the events, 
to listen to them and what they would like us to 
do is vital to the continued collaboration with 
our various communities. The relationships that 
have been created with our donors, our 28 Ital-
ian Member Societies, the Italian Ladies Club, 
Casa Serena and Villa Carital, the Comites and 
Italian Chamber of Commerce and many other 
partners and volunteers brings tremendous val-
ue to il Centro. Those in Government at the Mu-

nicipal, Provincial and Federal level continue to 
provide support and grants for us. Finally, the 
Italian Government, through their Consul Gen-
eral, Fabio Messineo, who continues to work 
hard with local support of initiatives that serve 
our Italian community. I would like to thank the 
Consul General of Italy and his office for their 
tremendous support of our community.

Il Centro’s assets are beyond that of our facili-
ties, it is our people; I would like to thank our 
professional Senior Management team; Fabio 
Rasotto our Catering Director, Irada Yuzbayova 
our Finance Director, Edda Onesti our Education 
Director and Giulio Recchioni our Cultural Di-
rector. The other important people are the many 
caring volunteers, contributors, members, staff 
and the committees and committee chairs. These 
valuable individuals are the engine of il Centro 
and their commitment and dedication are a cer-
tification of the passion they have for our Ital-
ian Heritage, Culture and Traditions. I can truly 
say it is my honour and pleasure to serve the 
Italian Community as President. I acknowledge 
and extend my gratitude to all the Board of Di-
rectors; Carmelina Cupo, Lidia Catalano, Steven 
Comin, Walter Picco, Mike Lombardi and Vito 
Bruno along with the Executive Officers: Randy 
Rinaldo (Vice-President), Mary McMullen (Trea-
surer), Marinella Michielin (Secretary), and Joe 
Finamore (Executive Director) for their dedica-
tion and commitment. I would also like to thank 
the Chair of the Assembly of Members, Carla 
Finamore, for her dedication and contributions 
as ex-officio member of the Board. It has been 
my pleasure to collaborate with you all and I am 
honoured to be associated in sharing our com-
mon goal in the sustainability of il Centro for the 
benefit of our Italian Community and others.
I thank my wife Carla for accompanying me to 
many events and for her support in understand-
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ing my being away many evenings. Words can-
not express enough my gratitude to everyone 
who has demonstrated a passion for the caring 
and dedication towards the well-being of il Cen-
tro - Italian Cultural Centre Society. The honour 
of serving as President is truly mine and I thank 
you for the opportunity. In conclusion, I am very 
happy with our many accomplishments and the 
very amazing results of this year.

I wish you and your families HEALTH and HAP-
PINESS.

Respectfully submitted,
Michael Cuccione, President

      

RESOCONTO DEL PRESIDENTE

Vi incoraggio a revisionare tutti i resoconti dei 
dipartimenti per informarvi sui successi del 
2019. La nostra tradizionale Festa della Repub-
blica è stata un grande successo, sopratutto per 
il nostro ultimo Console Generale d’Italia, Mas-
similiano Iacchini, e i suoi ospiti. Abbiamo con-
segnato il premio di Immigrante dell’Anno a Joe 
Toso e abbiamo consegnato le nostre borse di 
studio durante la Serata della Gratitudine. Abbi-
amo introdotto Wally Buono nella nostra Hall of 
Fame durante il Gala di Beneficenza per il 42esi-
mo Anniversario del Centro. Il Mercato di Natale 
è stato grandioso, così come il Gala di Fine Anno. 

I nostri eventi artistici e culturali hanno visto il 
rafforzarsi delle nostre collaborazioni per l’Ital-
ian Film Festival e l’Italian Day on the Drive, e 
la notorietà del Centro è cresciuta esponenzial-
mente. Il nostro anno fiscale è terminato con un 
incasso netto di $106,000, nonostante le numer-
ose e inaspettate spese che abbiamo dovuto af-
frontare per riparare le fognature e per miglio-
rare altre piccole parti del Centro. Nonostante 
questo incasso netto, continuiamo a essere dili-
genti nelle nostre spese, assicurandoci il miglior 
prezzo per ogni articolo acquistato e creando 
rendimenti con i costi in altre aree. È nostro de-
siderio creare relazioni e coinvolgimenti impor-
tanti nella  comunità italiana degli imprenditori, 
per assicurarci che il Centro sia supportato e 
per far vedere a loro che c’è valore nel sosten-
erci. Dobbiamo assicurarci quella collaborazione 
per preservare la “Casa della Comunità Italiana” 
cosicchè essa possa continuare a servire le nos-
tre tradizioni e la nostra cultura nel futuro. 
Qui al Centro abbiamo a cuore le nostre strut-
ture e i rinnovamenti necessari a migliorarle. Sti-
amo procedendo tenendo in considerazione le ri-
parazioni necessarie a sostenere la funzionalità 
dei nostri edifici. Nel 2019, siamo stati orgogliosi 
di restaurare i bagni adiacenti all’Osteria, e ciò 
ha permesso di trasformare i nostri vecchi bagni 
in un deposito per attrezzature del dipartimento 
catering. I nuovi bagni adesso sono al servizio 
sia dell’Osteria che della Trattoria. La Trattoria è 
stata rinnovata con nuovi pannelli per il soffitto 
e accessori per le finestre. Abbiamo anche preso 
l’iniziativa di migliorare l’illuminazione esterna 
dei nostri edifici per aumentare la sicurezza di 
tutti coloro che frequentano il Centro. Continu-
eremo a cercare opportunità per aumentare i 
nostri incassi attraverso la riprogrammazione di 
strutture che non sono state utilizzate al meglio 
e non sono state adibite al massimo delle loro 
possibilità, nell’interesse delle nuove generazi-
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oni di italo-canadesi, per migliorare la loro espe-
rienza al Centro e quella di tutta la comunità. Le 
nostre ristrutturazioni vengono analizzate con 
un approccio basato su evidenze e supportato 
da statistiche e studi di fattibilità per determin-
are cio che è meglio per il Centro. I cambiamenti 
sono necessari e, come la storia ci dimostra, in-
dispensabili per trasformare i sogni in realtà. 
I nostri affittuari hanno un ruolo integrale nella 
vita del Centro. La Piazza Dario, da più di 42 
anni, continua a definire gli standard dei ristor-
nati italiani. I proprietari Claudio e Lidia Ranal-
lo si sono presi cura di questo ristorante come 
una famigflia, e lo stesso hanno fatto con noi del 
Centro. Siamo lieti di vedere il loro figlio Marcel-
lo unirsi al team e continuare la loro tradizione. 
La Westside Montessori Academy negli ultimi 11 
anni ha fornito un’istruzione di alta qualità, in-
cluse materie in lingua italiana, e ha creato alti 
standard di crescita, tanto da ricevere voti altis-
simi da tutti gli studenti dei loro programmi.

Ci tengo a menzionare il nostro team di dirigenti 
per il loro eccezionale lavoro in Catering, Cultu-
ra, Educazione e Finanza. Pur dovendo lavora-
re senza un Direttore Esecutivo per gli ultimi 6 
mesi dell’anno, hanno dimostrato la loro capacità 
di guida lavorando in gruppo. Sono stato capace 
di integrarmi e supportarli, volendo assicurarmi 
personalmente che il personale si trovava in un 
ambiente sereno e amichevole. Sono felice di in-
formarvi che poco prima della fine dell’anno, il 10 
dicembre 2019, con l’approvazione del Consiglio 
d’Amministrazione, ho avuto il privilegio di of-
frire la posizione di Direttore Esecutivo del Cen-
tro a Mario Miceli. Dopo mesi di ricerca per la 
persona giusta, siamo assolutamente fiduciosi di 
aver trovato il candidato migliore per le nostre 
esigenze. Benvenuto tra noi Mario, ti auguria-
mo tanto successo nell’onorare il tuo mandato di 
costruzione di rapporti (interni ed esterni), gui-

da e formazione del nostro fantastico personale, 
focalizzazione e uso delle piattaforme sociali, 
raccolta fondi e richiesta di finanziamenti pub-
blici, insieme a tanti altri compiti previsti dalla 
tua posizione. Siamo sicuri che il 2020 andrà alla 
grande con Mario alla guida delle nostre oper-
azioni dal 13 Gennaio 2020. 
Sono profondamente onorato di partecipare alle 
numerose celebrazioni tenute al Centro dalle 
nostre Associazioni. Gli inviti estesi a mia mog-
lie Carla ci permettono di godere delle uniche 
tradizioni regionali provenienti da ogni parte 
d’Italia. Sono lieto di vedere la crescente passi-
one per la nostra cultura e le nostre tradizioni in 
queste occasioni. La possibilità di interagire con 
tutti durante gli eventi, di ascoltarli e appren-
dere cosavorrebbero che facessimo è vitale per 
continuare la collaborazione con le nostre nu-
merose comunità. Le relazioni create con i dona-
tori, le nostre 28 Associazioni Italiane, il Gruppo 
Femminile Italiano, Casa Serena e Villa Carital, 
il Comites, la Camera di Commercio Italiana e 
tanti altri collaboratori e volontari sono una ric-
chezza per il Centro. Coloro che occupano car-
iche al governo a livello Municipale, Provinciale 
e Federale continuano a dare supporto e gen-
erare finanziamenti pubblici. Infine il Governo 
Italiano, attraverso il Console Generale d’Italia, 
Fabio Messineo, che continua a lavorare dura-
mente con il supporto locale di iniziative adibite 
alla nostra comunità italiana. Ne approfitto per 
ringraziare il Console Generale d’Italia e il suo 
Ufficio per il grande sostegno alla nostra comu-
nità. 
Le risorse del Centro vanno oltre le nostre strut-
ture, risiedono nelle nostre persone; ci tengo a 
ringraziare il nostro professionale gruppo diri-
genziale; il nostro Direttore del Catering Fabio 
Rasotto, il nostro Direttore delle Finanze Irada 
Yuzbayova, il nostro Direttore Scolastico Edda 
Onesti, il nostro Direttore Culturale Giulio Rec-
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chioni. Altre persone importanti sono i nostri 
appassionati volontari, collaboratori, membri, 
personale e Comitati con i loro Presidenti. Ques-
ti individui sono la forza del Centro e il loro im-
pegno e dedizione sono la prova della passione 
che hanno per la cultura e la tradizione italiane. 
Posso affermare con orgoglio che è un piacere 
e un onore servire la comunità italiana in qual-
ità di Presidente. Riconosco ed estendo la mia 
gratitudine a tutti I membri del Consiglio d’Am-
ministrazione: Carmelina Cupo, Lidia Catalano, 
Steven Comin, Walter Picco, Mike Lombardi e 
Vito Bruno, e i memberi esecutivi: Randy Rinal-
do (Vice-Presidente), Mary McMullen (Tesori-
ere), Marinella Michielin (Segretaria), and Joe 
Finamore (Membro Esecutivo) per la loro ded-
izione e impegno. Ringrazio anche il Presidente 
dell’Assemblea dei Membri, Carla Finamore, per 
la sua dedizione e il suo contributo come mem-
bro ex-officio del Consiglio di Amministrazione. 
È stato un piacere collaborare con tutti voi e 
sono onorato di condividere con voi il nostro 
scopo principale, la sostenibilità del Centro per 

il beneficio della Comunità italiana e di altri. 

Ringrazio mia moglie Carla per avermi accom-
pagnato ai molti eventi e per il suo supporto per 
le mie numerose sere di assenza da casa Le pa-
role non possono esprimere la mia gratitudine 
verso tutti coloro che hanno dimostrato ded-
izione e passione per il benessere del Centro – 
Italian Cutural Centre Society. È un onore per 
me essere il vostro Presidente e sono immensa-
mente grato per questa opportunità. In conclusi-
one, non posso essere che felice per tutti i nostri 
successi e il risultato di quest’anno.

Auguro a voi e alle vostre famiglie SALUTE e FE-
LICITÀ. 

Con rispetto,

Michael Cuccione, Presidente

1 2
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ITALIAN 
CULTURAL 
CENTRE 
HIGHLIGHTS

1: Festa della Repubblica: 
Orchestra Casadei 
2: Serata della Gratitudine 
3: Il Mercato 
4: Messa ai Caduti 
5: Dinner in Red 
6: Tribute to Luciano Pa-
varotti   

3

6

4 5
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E X E C U T I V E 
D IR EC T OR ’ S 
REPORT

I am honoured 
to have been 
selected as the 
new Executive 
Director of il 
Centro.  Born 
and raised in 
Vancouver, the 
son of Italian im-
migrant parents, 
I believe that I 

have a unique perspective on what it means to 
be Italo-Canadian.  We need to honour the past 
pioneers of the centre but, also attract the next 
generation of those with Italian roots, to con-
tinue the work of preserving our heritage and 
our culture for future generations to appreciate 
what it means to be Italian.  We must represent 
and introduce the new Italy to all Canadians as 
they continue leading the world in so many areas 
besides art, culture, food, fashion, cars, tourism, 
design…I could go on for pages but I will stop 
there.  I am proud to work with a staff that are 
incredibly passionate and represent a diversity 
of Italian ex-pats and those of us born here.  

My primary role will be to increase strategic 
partnerships, improve our fundraising capa-
bility, generate grant funding and providing 
leadership and mentoring to the excellent and 
hard-working staff at il Centro.  I want to en-
sure that every part of our facility is operating 
in the most efficient and cost-effective manner.  I 
would like everyone to know about all the excel-
lent programing and events we have at il Centro 
by increasing our social media presence with a 
digital marketing strategy that will reach a new 

audience and encourage them to be a part of 
il Centro.  I would like to meet as many mem-
bers, society associations, vendors, partners and 
guests of il Centro which is why my door is al-
ways open and everyone is welcome to drop in 
to see me, have a chat and a coffee.  My job is 
to serve everyone who is part of the il Centro 
family and how more Italian could it be then to 
sit around a table with an espresso?

I have spent 32 years in a corporate environ-
ment, and I can honestly say that this job is the 
pinnacle of my career.  I hope to bring my ex-
perience to il Centro.  The ability to improve 
and expand il Centro’s reach while encouraging 
and activating generations who may be feeling 
like we’re forgetting what it is to be of Italian 
heritage.  There are tremendous opportunities 
we can realize for il Centro, our home of Italian 
culture, heritage and values.  I look forward to 
meeting all of you.

Respectfully submitted,
Mario Miceli, Executive Director

MARIO MICELI
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RESOCONTO DEL DIRETTORE GENERALE

Sono onorato di essere stato scelto come nuovo 
Direttore Generale del Centro. Nato e cresciuto 
a Vancouver, figlio di genitori immigrati, credo 
di poter offrire una prospettiva unica su cosa 
significhi essere italo-canadese. Dobbiamo on-
orare il passato e i fondatori del Centro, ma an-
che attrarre la generazione di quelli con origini 
italiane in aggiunta alla comunità generale, per 
continuare il lavoro di salvaguardia della nos-
tra tradizione e cultura per le generazioni fu-
ture, così che anche loro possano apprezzare 
cosa vuol dire essere italiani. Dobbiamo rappre-
sentare e far conoscere la nuova Italia a tutti i 
canadesi, perché gli italiani continuano a essere 
i primi al mondo in molte aree, inclusa l’arte, la 
cultura, la gastronomia, la moda, le macchine, il 
turismo, il design… potrei dilungarmi per pagine 
e pagine, ma mi fermo qui. Sono orgoglioso di la-
vorare con un personale incredibilmente dedica-
to e variegato, con presenze di italiani espatriati 
e di persone nate e cresciute qui.
Il mio ruolo principale sarà quello di aumentare 
le collaborazioni strategiche, migliorare la nos-
tra capacità di raccolta fondi, attingere ai finan-
ziamenti pubblici e fungere da guida e mentore 
al personale del Centro, già eccellente e solerte. 
Voglio anche assicurarmi che ogni parte del 
Centro stia operando nel modo più efficace e 
redditizio possibile. Vorrei che tutti venissero a 
conoscenza della programmazione e degli eventi 
eccellenti che abbiamo qui al Centro attraverso 
una potenziata presenza del Centro sui social 
media e una strategia di marketing digitale che 

ci permetta di raggiungere un nuovo pubblico e 
di incoraggiarlo a essere parte del Centro. Vor-
rei incontrare il più grande numero possibile di 
membri tesserati, associazioni affiliate, fornitori, 
collaboratori e ospiti del Centro, ed è per ques-
ta ragione che la porta del mio ufficio è sem-
pre aperta e chiunque è bevenuto per un caffé 
e una chiacchierata. Il mio lavoro è di essere al 
servizio di chiunque faccia parte della famiglia 
del Centro, e non c’è niente di più italiano che 
sedersi attorno a un tavolo per un espresso.
Ho passato 32 anni in un’ambiente aziendale, e 
posso dire con sincerità che questo lavoro è il 
culmine della mia carriera. Spero di condivid-
ere la mia esperienza con il Centro. Ciò che mi 
emoziona e mi motiva nel mio lavoro quotidiano 
è l’abilità di aiutare a migliorare ed espandere il 
raggio d’azione del Centro, e allo stesso tempo 
incoraggiare quelle generazioni che hanno la 
sensazione che le nostre tradizioni italiane va-
dano perdute. Ci sono occasioni enormi che pos-
sono diventare realtà per il Centro, la casa della 
cultura, delle tradizioni, e dei valori italiani. Non 
vedo l’ora di conoscervi tutti.

Con rispetto,
Mario Miceli, Direttore Generale
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CULTURAL 
DIRECTOR’S 
REPORT
 
The Italian Cul-
tural Centre was 
an exciting and 
vibrant place in 
2019, with over 
280 cultural and 
social events 
that attracted a 
buzzing crowd 
of 32,000 people.

Our signature event, the Italian Film Festival, 
recorded the highest audience number we have 
recorded so far: 3,134 people came to Vanc-
ity Theatre to watch one of the 28 screenings 
we offered. In addition, we presented a variety 
of workshops – from Italian cuisine to Italian 
embroidery, from raising Italian honeybees to 
pruning trees – which allowed over 900 people 
to nurture their connection to Italian traditions, 
or grow their awareness and love of the environ-
ment and the community of creatures that share 
it with us.

We also revamped one of our most traditional 
series, Serate in Piazza, adding a specialty food 
element to them and making them a little more 
like the Italian sagre that are so popular and 
loved by Italians and tourists alike.
Our Museo featured the Gendered Voices series, 
which focused on the factors which have shaped 
traditional Italian women’s lives. The series at-
tracted a tremendous amount of interest and 
4,700 visitors throughout the year. As well, this 
was the first year where we invited communities 
which traditionally have not had the opportuni-
ty to display their unique perspective through 

art work to mount their own exhibitions; clear-
ly, that was a winning strategy. Italian culture is 
what the Centre is all about, and in the future 
we are going to circulate a survey in the com-
munity of Italians in the Lower Mainland, asking 
them to tell us what they would like the Centre 
to do for them. Our plan is to re-calibrate our 
offering with the goal to attract all those Ital-
ians and Italian Canadians that do not gravitate 
around the Center, yet. We are going to have 
something for everybody. 

Guided by the new vision of our Executive Direc-
tor, Mario Miceli, we will also aim at expanding 
our programming, which until now was exqui-
sitely cultural and social, to include some ser-
vices to the community of newcomers arriving 
from Italy, with the goal to recreate that sense 
of fluid community and mutual help that allowed 
the very first Italian immigrants to Canada to 
thrive and flourish in a new – and sometime 
hostile – environment.

If the Italian Cultural Centre is so successful, it 
is because we established a network of people 
who care for the Centre, and never miss going 
the extra mile. To this respect, I’d like to extend 
my heartfelt thanks to our established and new 
partners, our generous sponsors, funders and 
donors, and our passionate volunteers. Last but 
not least, I want to thank my colleagues, whose 
dedication to the Centre and its community nev-
er fails to inspire me.

Respectfully submitted,

Giulio Recchioni, Cultural Director
 

GIULIO RECCHIONI
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2019 Partner Individuals & Organizations

Alliance Française
Association of Italian Canadian Writers
Associazione Campani nel Mondo
Associazione Culturale Calabrese
Associazione Nazionale Alpini - Sezione di Vancouver
Associazione Professionisti Cuochi Italiani
Atira
Austria Vancouver Melody Choir
Baby Buona Notte - Sleep Consulting
Basilicata Society
Campani nel Mondo Society
Cellar Live
Centro Italiano del Cortometraggio
Chef Carlo Zarri
Chutzpah! Festival
Circolo Abruzzese di Vancouver
City Opera Vancouver
Coastal Jazz and Blues Society
Collingwood Neighbourhood House
Comitato degli Italiano all’Estero (Comites)
Comitato Generale degli Italiani all’Estero (CGIE)
Commercial Drive BIA
Confratellanza Italo-Canadese
Consolato Generale d’Italia a Vancouver
Consulate General of France in Vancouver
Consulate General of Switzerland in Vancouver
Coro Trevigiano-Veneto
Cory Weeds Presents
DOXA Documentary Film Festival
Fabrizio Busso
Famiglia Bagnolese
Federazione dei Club Pugliesi
Geoseph Domenichiello

Giuseppe Cortinovis
Hives for Humanity
Istituto Italiano di Cultura di Toronto
Italian Canadian Sports Federation (ICSF)
Italian Chamber of Commerce in Canada West
Italian Choir of BC
Italian Contemporary Film Festival
Italian Festival Society
Italian Ladies Club
Italian Men’s Choir
Italian Rod & Gun Club
Karen McKathy & The Blue Heron
La Molisana Society
La Società Civitanovese
Luigi Bastone & The Sausage Boyz
Michael Cuccione Foundation
PuSh International Performing Arts Festival
Rio Theatre
Selva del Montello Society
Sergio Cinti
SFU Continuing Studies
Sicilian Folk Club of BC
Stile Brands
Trevisani nel Mondo Society
Tuscany Cultural Society
Unione Culturale Pugliesi nel Mondo BC
Vancity Credit Union
Vancity Theatre
Vancouver International Film Festival
Vancouver Radicchio Festival
Vicentini Cultural Society
Westside Montessori Academy
Word Vancouver
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CATERING
D IR EC T OR ’ S 
REPORT
 
T h r o u g h o u t 
2019 we wel-
comed over 
50,000 guests at 
over 650 catered 
events. Pasta is 
central to the 
Italian menu 
and a good plate 
of pasta touches 
our hearts, ele-

vates our spirits, and turns a simple meal into a 
celebration. Reflecting on the pasta consumed at 
il Centro in 2019, we wanted to share how much 
of it we actually prepared in 2019. Turns out 
Chef Jackson and the Team cooked up 2496 kg 
of pasta. To put that in perspective, if you lined 
up the pieces of pasta (penne) one next to an-
other, they would stretch out for 46 kilometers! 
That’s the same distance between il Centro and 
the Pier at White Rock beach!

Chef Jackson Noah leads a talented culinary 
team with Sous Chef Jean Vincent (JV) Bouch-
ard. Ensuring our guests are cared for with our 
signature warm hospitality is our Banquet Su-
pervisor, Mr. Mike Cosariu, his assistant Meike 
Pfeffer along with our attentive and friendly 
Banquet Servers. In the office helping me handle 
the logistics of our catering bookings is my As-
sistant, Ms. Kelsey Marshall. 

It’s been said that, “The discovery of a new dish 
does more for the happiness of the human race 
than the discovery of a star.” At il Centro, we are 
‘all in’ with that idea. This is why it is a special 
pleasure for us to proudly continue our delicious 

tradition of collaboration with the Cultural De-
partment in supporting the presentation of culi-
nary-themed events. 

The Taste of the Regions of Italy series contin-
ued to grow in popularity. Our culinary team 
thoroughly enjoyed researching the beautiful re-
gions of Italy and their unique gastronomic spe-
cialties and preparing them for our enthusiastic 
guests. Last year we featured the cuisines of 
Veneto, Basilicata, Puglia and Sicily. At $42 per 
person, word has spread quickly about this tasty 
and affordable series which draws large crowds. 
In the coming year, we will feature the regional 
cuisines of Tuscany, Sardinia, Emilia Romagna, 
Campania, Liguria and as a grand finale during 
Italian Heritage Month, a whirlwind tour of table 
featuring the most loved dishes from the previ-
ous Taste of… dinners! 

In 2020, we look forward to hosting another ma-
jor Winemakers’ Dinner on May 16th. We savour 
this special opportunity to showcase the high 
caliber of our chefs’ creativity with each dish 
paired with its own specially selected Italian 
wine. 

Also in 2020 we are extremely enthusiastic 
about revitalizing the Osteria. Our vision in-
cludes a traditional pizza oven along with other 
Italian favorite dishes! We’ll be adding multiple 
TV screens so sports fans of all ages can follow 
all their favorite teams while eating the best 
sports bar food in town! We want the Osteria to 
be a fun and welcoming spot for families.

This year was also a year of transition for il Cen-
tro. We welcomed our new Executive Director, 
Mario Micelli, in January. He hit the ground run-
ning and immediately brought exciting new pro-
grams and ideas to il Centro, in particular with 

FABIO RASOTTO
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his unrivaled expertise in the marketing arena.  
In closing, I cannot overstate the fundamental 
importance of trust-based teams and motivated 
people to propel an organization through chal-
lenging times of transition and on to greatness. 
Our wonderful and hardworking employees 
are our greatest resource at il Centro and I am 
grateful for all the contributions the members of 
our team make every day to ensure il Centro is a 
welcoming home for our Italian community and 
for the community at large (i.e. the rest of the 
people who wish they were Italian)! 

Respectfully submitted,
Fabio Rasotto, Catering Director 
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SCHOOL
D IR EC T OR ’ S 
REPORT
 
What does it 
mean to be Ital-
ian in Vancou-
ver? This ques-
tion has been 
essential to the 
Italian Cultural 
Centre School's 
educational mis-
sion since its 
foundation, and 

its answer has changed with time.

Today, Vancouver's Italian community is as vital 
and thriving as ever, because it welcomes people 
from many different backgrounds. Our identity is 
rooted in the passion and sacrifices of first- and 
second-generation Italian Canadians, who built 
the Italian Cultural Centre back in the 1970s. It 
is made stronger by newer generations of Italian 
Canadians, who are now rediscovering their rich 
heritage. It is kept young and dynamic by recent 
Italian immigrant families, who come to British 
Columbia to seek economic opportunities but 
want their children to maintain a solid relation-
ship with their homeland. Finally, it grows larger 
thanks to the interest and curiosity of all Italo-
philes, regardless of their culture.
The ICC's School is proud to be at the service of 
such a diverse community, and our 2019 educa-
tional offer has continued to address these vary-
ing learning needs and interests.

Our priority has always been to guarantee a fu-
ture for Italian language and culture in British 
Columbia. Indeed our Children and Youth Pro-
gram serves this purpose. By June 2019, this Pro-

gram saw a growth in numbers, as it welcomed 
216 students between Il Centro's School and 
our Outreach classes. Our team of instructors 
worked hard to prepare a standard, yet adaptable 
curriculum based on numerous Italian cultural 
topics. Our weekday Italian Program for Children 
ages 2½ - 5 has grown 36% and we expect further 
growth once we receive approval from the City of 
Vancouver to open the first licensed Italian-lan-
guage Scuola d'Infanzia in British Columbia.
 
Proof of the quality and success of our Children 
and Youth Program is the financial support of 
Canadian and Italian institutions. In 2019, the BC 
Minister of Education awarded us a $50,000 grant 
to support the opening of the Scuola d'Infanzia. 
In the same year, our Italian School also received 
a grant of $30.000 from the Italian Government 
to support the Children and Youth classes. Our 
School is deeply grateful to the BC Minister of 
Education, the Italian Government and the Italian 
General Consulate of Vancouver for their support.
Since 2015 the number of students enrolled in our 
Adult Program, has increased 100%. In 2019 we 
had a record number of 705 students enrolled in 
the adult courses. These classes include our usual 
offering of Beginner-to-Advanced level courses, 
as well as specialty classes such as Conversa-
tion and Let's Go Italy, a course for travellers. In 
addition to our already successful core programs 
we also added new cultural classes, such as Best 
Songs to Learn Italian, Impara l'Italiano in Cucina 
and Introductory Latin. An Italian Book Club and 
Italian Movie Nights were also offered, once a 
month, to entertain our language students and 
the general public.

In our work to bring together our Italian Com-
munity, the Library plays a crucial role in our 
educational offerings. Our Biblioteca is a social 
space for learning, open to all our students, from 

EDDA ONESTI



20

the children who attend our Filastrocche and 
Toddlers courses to the adults who want to dis-
cover Italian literature and cinema. In 2019 we 
have complemented our Italian School Programs 
with special holiday events such as La Befana, Il 
Carnevale, the Christmas Concert and Museum 
exhibit which allowed our children and parents to 
come together and live Italian culture as a com-
munity.

Respectfully submitted,
Edda Onesti, School Director

Andrea Privitera, School Assistant                                                                                            
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TREASURER
D IR EC T OR ’ S 
REPORT
 
It is my pleas-
ure to serve 
on the Board 
and present 
the Treasurer’s 
Report to our 
members and to 
comment on the 
audited financial 
statements for 
the year ended 

December 31st, 2019.

I wish to thank Management and Staff and the 
Board of Directors, led by our President Michael 
Cuccione, for their dedication and hard work 
throughout this year.  Thank you to all our volun-
teers who tirelessly work to ensure il Centro is a 
vibrant cultural and community centre. 

PREAMBLE:

• 2019 was a successful financial year for Il Cen-
tro, despite having many unexpected large repair 
and maintenance issues, especially with our old 
plumbing.  We enjoyed growth in our catering 
events, cultural programming and our Sunday 
Bingos.   This coupled with improved cost control 
measures added to this healthy financial position.

• Reallocating Marketing, Museum & Librarian 
wages from cultural expense line into the Wages 
line.  Starting 2020 we will have comparable fi-
nancial reporting regarding the wages.

• Strategically planned to upgrade our outside 
lighting around the centre, and other necessary 

upgrades to enhance the marketability of the 
Centre.
• In February 2018 the Board of Directors agreed 
on internally tracking all catering costs required 
by other departments. This tracking helped de-
termine the actual costs of putting on events and 
helped with cost control.  After reviewing this 
tracking system, Management and the Board de-
cided to change the policy effective January 2019,
in order for our financial reports to be consistent 
with comparable results. Starting 2020 we will 
have comparable financial reporting.
 
Key Financial Highlights

• Revenue exceeded expenses this year resulting 
in a net income of $117,348
• Our cash position is still healthy at $329,231 
compared to $562,093 last year.
• Gross revenues increased by $9,757 this year, 
mainly due to an increase in Catering and Parking 
revenue. Please refer to Schedule 1 for full disclo-
sure.
• Bingo net income was $191,048, which is lower by 
$101,421 than 2018 due to lower turnout because 
of the lower Jackpot. Please refer to Schedule 2 
for a full breakdown of Revenue and Expenses. Of 
note: the per person spending is over $52.34 at 
most events.
• Catering net contribution was $1,016,786 com-
pared to $979,204 in 2018.  Schedule 3 explains 
revenues received and expenses.  Note to read-
er:  related catering expenses for Cultural events 
were charged to Cultural starting in January 2019.
• Italian Language School net contribution of 
$40,394 was higher than 2018’s of $28,558. Our 
Italian Government grant was slightly less in 2019 
than 2018.  Growth continues in registration for 
adult’s classes. Please refer to Schedule 4 for full 
details.
• Our deferred grant contributions decreased 

MARY McMULLEN
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slightly from $98,702 in 2018 to $95,296 in 2019.  
Please refer to Note 7 for a full list of grants.
Commentary regarding the financial statements 
and schedules follow below:

Statement of Financial Position 

Our cash position at the end of 2019 was $329,231; 
compared to $562,093.  We have zero balance in 
our line of credit and our restricted cash remains 
at $162,675.
Accounts receivable increased by $347,120 to 
$522,893 compared to $175,774 last year with 90% 
of these receivables due within 30 days.
Prepaid expenses for events to be held in 2019 
were higher by $116,553 at $167,094 compared to 
$50,541 in 2018. This increase is due to advance 
expenses payment of our Exterior LED Lighting 
Upgrade project. 
Capital assets increased by $133,253 in 2019 to 
$3,167,617 representing planned assets purchased 
and the resulting cost of accumulated deprecia-
tion.  Please refer to Note 6 for full disclosure.
Accounts payable and liabilities increased by 
$198,811to $412,872 compared to $214,061 in 2018.  
We have arranged payment plans for our lighting 
project, plumbing repairs and audio-visual up-
grades.
Unearned revenue is healthy at $244,541 com-
pared to $197,807 in 2018, representing catering 
deposits held and advanced school fees collected 
to be used in 2020.
Deferred contribution decreased by $3,406 to 
$95,296 representing grant money received for 
grants to be executed in 2020 and beyond.  Please 
refer to Note 7 for a full list of these Grants.
Our current portion of capital lease obligation 
has increased to $23,399 in 2019
from $3,948 in 2018 due to signing additional 

leases for HVAC equipment, computer server and 
purchase of 12 office computers.
The current portion of long-term debt is our year-
ly mortgage payment held at Vancouver Savings 
and Credit Union of $69,869 at 2.95%, maturing 
July 6, 2021.
The changes to the General Fund and the Tan-
gible Capital Asset Fund reflect the net gain for 
the Society in 2019 of $117,348 compared to a net 
profit in 2019 of $290,785

Statement of Operations and Change in Fund 
Balances 

Revenues increased by $9,757 to $4,690,197; 
compared to $4,680,440 in 2018. Please refer to 
Schedule 1 for a list of all revenues earned in 2019.
Direct costs to earn this revenue increased by 
$159,647 to $2,553,165; compared to costs of 
$2,393,518 in 2018.  Direct wages and food costs 
were higher this year.
General Expenses were higher in 2019 by $29,173 
to $2,140181; compared to expenses of $2,120,765 
in 2018, reflecting more spending on repairs and 
maintenance.
Comments regarding notable differences in gen-
eral expenses:

– Cultural programs reduced by $192K due to less 
grants received this year, hence less programming
– Interest on long term debt decreased by $1,658 
– Repairs and Maintenance higher by $116K as 
major plumbing and repairs were necessary.
– Landscaping contract reduced by $4,384 com-
pared to last year. 
– Increase in professional fees by $7,473K in 2019 
due to commissioning a Building Facility Assess-
ment report from IRC.
– Utilities lower by $5,697 due to less usage due 
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to better weather conditions.
– Wages higher of $78,210 due to reallocating 
Marketing, Museum & Librarian wages from cul-
tural expense line into the Wages line.
Tenant recoveries were lower than last year by 
$4,131 because we rented less rooms to Westside 
Montessori, which reduces our total expenses.
The excess of revenue over expenses for the year 
2019 is $117,348 compared to a net gain  last year 
of $290,785.

Statement of Cash Flows 

This statement refers to all the cash received and 
disbursed throughout the year.

Cash generated by operating activity decreased 
this year to $117,348 compared to $290,785 in 
2018. This decrease is due to the payout for AV 
system upgrades, Osteria washroom upgrades 
and converting the Trattoria washrooms into 
catering storage. 
Cash outflows decreased in 2019 to $83,572 com-
pared to 568,332 in 2018, this represents cash 
needed to pay our accounts receivable, payable 
and sales tax payable.  And the amount we expect 
in future payments from unearned revenue and 
future grants.
Cash flows for financing increased this year as we 
signed three new capital leases.
Cash flow from investing activities in 2019 de-
creased by $154,638 to ($313,758) compared to 
2018 of ($468,396).
Cash ending balance combined with restricted 
cash for 2019 is $329,231 compared $562,093 in 
2018.
It should be noted that we do have a satisfactory 
level of cash on hand, and an approved unused 
line of credit of $300,000 to draw upon in case we 
have a shortage of cash for any unforeseen ex-
penses or projects in 2020.  Please refer to Note 

8 for a full description of the Society’s credit fa-
cilities.
Budgeting in the Society

The Board of Directors and its Members have ap-
proved the 2020 Budget. The process of budget-
ing involves “planning and budgeting” by each de-
partment’s revenue and expenses for the benefit 
of the whole organization.  A capital asset spend-
ing budget was approved, and essential items 
have been identified for action in 2020.
 
2020 Il Centro’s Operating Budget Highlights: 

• Overall Revenues and Expenses will remain 
consistent with prior years, e.g. $2,033,453 and 
$1,969,739 respectively, with a projected surplus 
of $61,495. 
• Catering net revenue is projected to be $1,087,470
• Facility Rental Revenue is projected at $200,000 
• Donations, Grants and Fundraising Revenues 
are reduced to $156,100 compared to prior years  
• General Expenses will remain constant at ap-
proximately $1,969,379;

Respectfully submitted, 
Mary McMullen, CPA, Treasurer
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2019 DONORS

Greater than $5,000 Greater than $1,000

Blue Mountain Services Anro Enterprises Corporation

Canadian Museums Association Patrick Wally Buono

Consolato Generale d'Italy a Vancouver CMC Engineering and Management Limited

Raven Construction Ltd. Domenic Cuccione

The Corra Foundation Frank DeVito

Vancity Credit Union Italian Senior Citizen Over 50 Club

J. Toso Management Ltd.

Angelo & Rina Lippucci

Mammola San Nicodemo Cultural Association

Newway Concrete Forming Ltd.

Oxbow International Marketing Corp.

Province of British Columbia

Greater than $500 Greater than $100

Associazione Alpini di Vancouver David Bagan

Associazione Basilicata Society Armando Cuccione

Bell & Burnaby Funeral Chapel Michael Cuccione

Associazione Culturale Calabrese Melissa De Genova

Cannoli King Armando Esposito

Circolo Abruzzese di Vancouver Express Computers

Fleetwood Iron Works Ltd. Rosa Franzon

Aldo Geracitano Mary & Ron Scott McMullen

Italia Bakery Vancouver Maria Migliuri

Italian Day Festival Society Maria Moschini

Laura Pela Armand Petronio

Vittorio Vendrasco Paolo Pietropaolo

Caterina Scrivano

Selva Del Montello Cultural Society

Curtis Smecher
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GENERAL ASSEMBLY OF DELEGATES        
The past by-Laws of the Italian Cultural Centre Society called for 2 elected or appointed delegates 
from each member society in good standing and a maximum of 34 elected representatives of the 
Donors Members to sit on the General Assembly of Delegates*. 
THESE BY-LAWS WERE REPEALED IN MARCH 2019. 
*This section of the Annual Report on Society and Donor Delegates is included for information purposes only.

2019 MEMBER ASSOCIATIONS AND THEIR DELEGATES

Society President Delegates

Associazione Basilicata di Vancouver Mike Lombardi Antonio Russo

Dominic Corsetti

Associazione Campani nel Mondo Giuseppe Rea Nick Borzillo

Enzo Lombardi

Associazione Culturale Calabrese Domenico Vicari Giuseppe Cuccione

Domenico Vicari

Associazione Culturale Pugliese Vito Bruno Vito Bruno

Lidia Catalano

Associazione Culturale Toscana Vanda Bianchin Stefano Giulianetti

Luigi Unti

Associazione Nazionale Alpini Roberto Zanotto Roberto Zanotto

Vittorio Vendrasco

Circolo Abruzzese di Vancouver Amadio Celio Aldo Staniscia

Deanna del Monte

Club Femminile Italiano Gemma Scotton Gemma Scotton

Rosa Citton

Confratellanza Italo-Canadese Bruno Tassone Lino Bragagnolo

Osvaldo Zappa

Famee Furlane of Vancouver Antonio Fabbro Aldo Qualizza

Susan Bertoia

Famiglia Bagnolese Society Mauro Manzi Mauro Manzi

Marie Bond

Grimaldi Club Pietro Pagnotta Pietro Pagnotta

Joe Jacoy
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Italian Canadian Rod & Gun Club Ralph Abbinante Lucio Zucchetto

Italian Canadian Sports Federation Jamie Cirotto Yvonne Lombardo

Don Faccone

Italian Canadian Winemakers Club Valentino Citton Nick Ranzoni

Rino Boratto

Italian Choir of BC Roslyn Jacobucci Anna Snider

Oliva Agosti

Italian Mutual Aid Society Claudio Antoniali Gianpiero Canzian

Teresa Brustolin

Italian Senior Citizens Over 50 Club Armando Esposito Evelina Andreola

Secondo Andreola

La Società Civitanovese Nunzio d’Andrea Nancy Trentalance

Liliana Hoogland

La Società Molisana Alicia Ambrosio Carmelina Cusano

Annamaria Giammaria

National Congress of Italian-Canadians Maria Marano Maria Marano

Rosa Basso Pavone

Selva Del Montello Claudio Corrà Stefano Gardin

Silvano Gastaldo

Sicilian Folkloristic Club of BC Stella de Giorgio Stella de Giorgio

Concetta Baruca

Stella Cometa Vancouver Society Gino Lovato Gino Lovato

Francesco Cimino

Trentino Alto Adige Cultural Society Marco Holzer Marco Holzer

Paul Antonioni

Trevisani nel Mondo Settimo Perizzolo Fiorella Pizzolato

Dino Bertelli

Unione Culturale Pugliesi nel Mondo Carmelina Cupo Mary Riglietti

Joe Vero

Vicentini Cultural Society of BC Maria Pagnan Maria Pagnan

Bertilla Zordan
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2019 DONOR REPRESENTATIVES TO THE ASSEMBLY OF DELEGATES

Donor Delegates Elected in 2018
(their term expires in February 2020)

Donor Delegates Elected in 2019

Natalia Ballarin Natalia Ballarin Steven Comin Maria Piccoli

Rudy Bonora Rudy Bonora Michele Coviello Bortolo Rinaldo

Andreino Citton Andreino Citton Carmelina Cupo Egidio Scotton

Luca Citton Luca Citton Justin De Genova John Teti

Claudio Corrà Claudio Corrà Carla Finamore

Carla Cuccione Carla Cuccione Joe Finamore

Michael Cuccione Michael Cuccione MaryMcMullen

Artura Cusinato Artura Cusinato Mario Miceli

Bianca Dal Santo Bianca Dal Santo Camillo Moretti

2019 IL CENTRO BOARD OF DIRECTORS

Michael Cuccione*, President Joe Finamore, Exec. Member Carmelina Cupo

Randy Rinaldo*, Vice-President Vito Bruno* Mike Lombardi

Marinella Michielin*, Secretary Lidia Catalano Mario Miceli

Mary McMullen*, Treasurer Steven Comin Walter Picco*

Carla Finamore*, Chairperson of the Assembly of Delegates (ex officio member of the Board)
*Board members whose term expires in March 2020.

2019 CASA SERENA BOARD OF DIRECTORS

Anna Terrana, President Rosa Citton Armando Petronio

Carla Finamore, Vice-President Artura Cusinato Marisa Tuzi

Dino Infanti, Treasurer Stella De Giorgio Osvaldo Zappa

Giuseppe Rea, Secretary Berta Fontana Lucio Zucchetto
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2019 VILLA CARITAL BOARD OF DIRECTORS

Celso Boscariol, President Joe Finamore Marinella Michelin

Penny Nardelli, Treasurer Melanie Fung Ashlyn Parolin

Rosa Citton Rebecca Grinti Krista Thompson 

Stella De Giorgio David Marchioro

2019 IL CENTRO COMMITTEES

Bingo Committee

Education, Library and Italian Resources Committee

Finance Committee

Membership Committee

Facilities Committee

Governance and Strategic Planning Committee

Fundraising Committee

Marketing and Communication Committee

Cultural and Festivities Committee

— New Events Sub-Committee

— Awards Sub-Committee

— Museum and Archive Sub-Committee

Community Relations Committee

Advisory Council
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HEDDEN CHONG LLP
CHARTERED PROFESSIONAL ACCOUNTANTS

(A PARTNERSHIP OF INCORPORATED PROFESSIONALS)
SINCE 1961

#104 - 3989 HENNING DRIVE
BURNABY, BC  V5C 6P8

TELEPHONE: 604-320-5850

INDEPENDENT AUDITOR'S REPORT

To The Members of
The Italian Cultural Centre Society

Qualified Opinion

We have audited the financial statements of The Italian Cultural Centre Society, which comprise the statement of
financial position as at December 31, 2019 and the statements of operations and changes in fund balances  and cash
flows for the year then ended, and notes to the financial statements, including a summary of significant accounting
policies.

In our opinion, the accompanying financial statements present fairly, in all material respects, the financial position of
The Italian Cultural Centre Society as at December 31, 2019  and the results of its operations and cash flows for the
year then ended in accordance with Canadian Accounting Standards for Not-for-Profit Organizations.

Basis for Qualified Opinion

In common with many not-for-profit organizations, The Italian Cultural Centre Society derives part of its revenue
from donations, the completeness of which is not susceptible to satisfactory audit verification. Accordingly,
verification of these revenues was limited to the amounts recorded in the accounts of The Italian Cultural Centre
Society. Therefore, we were not able to determine whether as at or for the years ended December 31, 2019 and
December 31, 2018, any adjustments might be necessary to donations, excess of revenues over expenses, assets and
fund balances. 

Our audit opinion on the financial statements for the year ended December 31, 2019 was modified accordingly
because of the possible effects of this limitation in scope. 

We conducted our audit in accordance with Canadian generally accepted auditing standards. Our responsibilities
under those standards are further described in the Auditor's Responsibilities for the Audit of the Financial
Statements section of our report. We are independent of The Italian Cultural Centre Society in accordance with the
ethical requirements that are relevant to our audit of the financial statements in Canada, and we have fulfilled our
other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have
obtained is sufficient and appropriate to provide a basis for our opinion. 

Responsibilities of Management and Those Charged with Governance for the Financial Statements

Management is responsible for the preparation of these financial statements in accordance with Canadian Accounting
Standards for Not-for-Profit Organizations, and for such internal control as management determines is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

In preparing these financial statements, management is responsible for assessing the Organization's ability to
continue as a going concern, disclosing, as applicable, matters related to a going concern and using the going
concern basis of accounting unless management either intends to liquidate the Organization or to cease operations, or
has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Organization's financial reporting process.

- 1 -
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Auditor's Responsibility for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from
material misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Canadian generally accepted auditing standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise professional
judgment and maintain professional skepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Organization’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

 Conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Organization’s ability to continue as a going
concern. If we conclude that a material uncertainty exists, we are required to draw attention in our
auditor’s report to the related disclosures in the financial statements or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor’s report. However, future events or conditions may cause the Organization to
cease to continue as a going concern.

 Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit. 

February 7, 2020
104 - 3989 Henning Drive, Burnaby, BC CHARTERED PROFESSIONAL ACCOUNTANTS
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THE ITALIAN CULTURAL CENTRE SOCIETY

STATEMENT OF FINANCIAL POSITION
AS AT DECEMBER 31, 2019

2019 2018
$ $

ASSETS
CURRENT ASSETS   

Cash 166,556 399,418
Restricted cash  (Note 4) 162,675 162,675
Accounts receivable 522,894 175,774
Inventory (Note 5) 60,324 62,310
Prepaid expenses 167,094 50,541

1,079,543 850,718

ENDOWMENT 26,211 26,211

TANGIBLE CAPITAL ASSETS (Note 6) 3,167,617 3,034,364

4,273,371 3,911,293

LIABILITIES
CURRENT LIABILITIES

Accounts payable and accrued liabilities 412,872 214,061
Wages payable 94,991 85,456
Sales taxes payable 5,138 9,406
Unearned revenue 244,541 197,807
Deferred contributions (Note 7) 95,296 98,702
Current portion of capital lease obligations (Note 9) 23,399 3,948
Current portion of long term debt (Note 10) 69,869 67,823

946,106 677,203

CAPITAL LEASE OBLIGATIONS (Note 9) 46,934 952

LONG TERM DEBT (Note 10) 1,405,489 1,475,644

2,398,529 2,153,799

FUND BALANCES

GENERAL FUND 142,893 172,650

TANGIBLE CAPITAL ASSET FUND 1,569,274 1,422,169

CONTINGENCY FUND 62,675 62,675

CULTURAL AND EDUCATIONAL FUND 100,000 100,000

1,874,842 1,757,494

4,273,371 3,911,293

APPROVED BY THE DIRECTORS: DIRECTOR

  DIRECTOR

(The accompanying notes form an integral part of these financial statements)
- 3 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2019

2019 2018
$ $

CASH FLOWS FROM OPERATING ACTIVITIES
Excess of revenues over expenses for the year 117,348 290,785

NON CASH ITEMS
Amortization 180,503 147,551

297,851 438,336
CHANGES IN NON-CASH WORKING CAPITAL 

Accounts receivable (347,120) 1,838
Inventory 1,986 10,742
Prepaid expenses (116,553) 7,536
Accounts payable and accrued liabilities 198,813 36,873
Wages payable 9,535 28,410
Sales taxes payable (4,268) 8,539
Unearned revenue 46,734 43,388
Deferred contributions (3,406) (7,130)

83,572 568,532

CASH FLOWS FROM FINANCING ACTIVITIES
Proceeds from (repayment of) capital lease obligations 65,433 (5,901)
Repayment of long term debt (68,109) (66,144)

(2,676) (72,045)

CASH FLOWS FROM INVESTING ACTIVITIES
Acquisition of tangible capital assets (313,758) (468,396)

DECREASE (INCREASE) IN CASH (232,862) 28,091

CASH, beginning of year 562,093 534,002

CASH, end of year 329,231 562,093

CASH, CONSISTS OF:
Cash 166,556 399,418
Restricted cash 162,675 162,675

329,231 562,093

(The accompanying notes form an integral part of these financial statements)
- 6 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019

1. NATURE OF OPERATIONS  

The Italian Cultural Centre Society is registered under the Society Act of British Columbia as a not-for-profit
organization and is a registered charity under the Income Tax Act. The Society's primary purpose is to promote
the cultural heritage of the Italian community through educational, social, and folkloristic programs.

2. SIGNIFICANT ACCOUNTING POLICIES  

These financial statements have been prepared in accordance with Canadian accounting standards for not-for-
profit organizations and include the following significant accounting policies:

FUND ACCOUNTING     

The general fund is used for general revenues and expenses and accounts for the Society's general operating
activities.

The tangible capital asset fund is used for the revenues and expenses related to the Society's facilities.

The contingency fund consists of internally restricted funds to be used for building operations, maintenance and
contingencies. Investment income earned on resources of the contingency fund is reported in the general fund.

The Cultural and Educational Fund consists of internally restricted funds to be used to promote Italian
language, culture and heritage, and to share these values with other communities.

VALUATION OF INVENTORY    

Inventory is recorded at the lower of cost and net realizable value. Cost is determined on an average cost basis.

TANGIBLE CAPITAL ASSETS   

Tangible Capital Assets are recorded at cost with depreciation and amortization provided as follows: 
Rate Method

Buildings  40 years Straight-line
Equipment  10 years Straight-line
Furniture and fixtures  10 years Straight-line
Kitchen equipment  3 and 5 years Straight-line
Computer equipment  3 years Straight-line
Computer software  3 years Straight-line
Office equipment  10 years Straight-line
Books - permanent collection  5 years Straight-line
Office equipment under capital lease  5 years Straight-line
Computer equipment under capital lease  3 years Straight-line
HVAC under capital lease  10 Years Straight-line

- 7 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019

2. SIGNIFICANT ACCOUNTING POLICIES   (continued)

REVENUE RECOGNITION    

Revenue is recognized as it is earned in accordance with the following policies:

- Bingo revenue is recognized on receipt of the cash.
- Catering revenue is recognized as services are rendered.
- Cultural and festivity revenue are recognized at the time of the event and as services are rendered.
- Membership dues are paid annually and recognized in the year to which they relate.
- Language school revenues are recognized in the month classes are provided.
- Rental revenue is recognized on a straight-line basis over the lease term.
- Unrestricted donations, grants, and fundraising revenues are recognized as revenue of the General

Fund when received.
- Restricted contributions are recognized as revenue of the appropriate fund, or General Fund if no

corresponding fund exists, in the year in which the related expenses are incurred. 

CONTRIBUTED MATERIALS AND SERVICES    

Contributed materials and services are not recognized in the financial statements unless they are substantial, a
fair value can be reasonably estimated and the materials and services are used in the normal course of
operations and would otherwise have been purchased. There was contributed materials recognized of $20,791
(2018 - $30,078).

FINANCIAL INSTRUMENTS 

MEASUREMENT OF FINANCIAL INSTRUMENTS
The Society initially measures its financial assets and liabilities at fair value, except for certain non-arm's length
transactions.

The Society subsequently measures all its financial assets and liabilities at amortized cost. Changes in fair value
are recognized in net income.

Financial assets measured at amortized cost include cash and accounts receivable.

Financial liabilities measured at amortized cost include accounts payable and accrued liabilities, capital lease
obligations, and long term debt.

IMPAIRMENT
Financial assets measured at cost are tested for impairment when there are indicators of impairment. The
amount of the write-down is recognized in net income. The previously recognized impairment loss may be
reversed to the extent of the improvement, directly or by adjusting the allowance account, provided it is no
greater than the amount that would have been reported at the date of the reversal had the impairment not been
recognized previously. The amount of the reversal is recognized in net income.

TRANSACTION COSTS
The Society recognizes its transaction costs in net income in the period incurred. However, financial
instruments that will not be subsequently measured at fair value are adjusted by the transaction costs that are
directly attributable to their origination, issuance or assumption.

- 8 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019

2. SIGNIFICANT ACCOUNTING POLICIES   (continued)

MEASUREMENT UNCERTAINTY    

The preparation of financial statements, in accordance with Canadian generally accepted accounting principles,
requires management to make estimates and assumptions that affect the reported amount of assets and liabilities
at the date of the financial statements and the reported amounts of revenues and expenses during the reporting
period. These estimates are reviewed periodically and as adjustments become necessary, they are reported in
earnings in the period in which they became known.

3. FINANCIAL INSTRUMENTS 

Risks and concentrations

The Society is exposed to various risks through its financial instruments. The following analysis provides a
measure of the Society's risk exposure and concentrations at the balance sheet date.

Liquidity risk

Liquidity risk is the risk that an entity will encounter difficulty in meeting obligations associated with financial
liabilities. The Society is exposed to this risk mainly in respect of its long term debt, obligations under capital
leases, and accounts payable and accrued liabilities.

Credit risk

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by
failing to discharge an obligation. The Society's main credit risks relate to its accounts receivable. The Society
provides credit to its clients in the normal course of its operations.

Market risk

Market risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate because of
changes in market prices. Market risk comprises three types of risk: currency risk, interest rate risk, and other
price risk. The Society is mainly exposed to interest rate risk.

Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will fluctuate
because of changes in market interest rates. The Society is exposed to interest rate risk on its capital lease
obligations and long term debt. Given the current composition of long term debt (proportion of debt at a fixed
interest rate compared to a floating interest rate), fixed-rate instruments subject the entity to a fair value risk
while the floating rate instruments subject it to a cash flow risk.

- 9 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019

4. RESTRICTED CASH        
            2019 2018

$ $

Contingency fund 62,675 62,675
Cultural and Educational fund 100,000 100,000

162,675 162,675

Included in the contingency fund is cash which is internally restricted for building repair, maintenance, and
renovation purposes. 

Included in the Cultural and Educational fund is cash which is internally restricted to promote Italian language,
culture and heritage.

5. INVENTORY            
           2019 2018

$ $

Food 15,757 13,997
Liquor 20,484 24,552
Books 24,083 23,441
Gift Cards - 320

60,324 62,310

6. TANGIBLE CAPITAL ASSETS     

   ACCUMULATED        NET BOOK VALUE
COST AMORTIZATION 2019 2018

$ $ $ $

Land 635,251 - 635,251 635,251
Buildings 5,242,329 3,021,999 2,220,330 2,197,753
Equipment 1,089,367 936,983 152,384 117,142
Furniture and fixtures 466,951 406,479 60,472 58,645
Kitchen equipment 440,816 431,600 9,216 6,929
Computer equipment 89,922 89,810 112 1,247
Computer software 21,306 13,100 8,206 861
Office equipment 53,228 48,548 4,680 1,137
Books - permanent collection 34,993 33,294 1,699 1,699
Office equipment under capital lease 48,340 40,277 8,063 13,700
Computer equipment under capital

lease 40,461 13,487 26,974 -
HVAC under capital lease 44,700 4,470 40,230 -

 8,207,664 5,040,047 3,167,617 3,034,364

- 10 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019

7. DEFERRED CONTRIBUTIONS          

Beginning
balance

Current Year
Additions /
Transfers

Ending
balance

$ $ $

General Fund
B.C. Community Gaming Grant 29,780 (29,780) -
B.C. Childcare New Spaces Grant - 42,142 42,142
Vancity - Outdoor Play Area 500 - 500
Vancity - Cafe 4,594 (4,594) -
Total General Fund 34,874 7,768 42,642

Tangible Capital Asset Fund
City of Vancouver - Infrastructure Grant 63,828 (11,174) 52,654
Total Tangible Capital Asset Fund 63,828 (11,174) 52,654

Toal Deferred Contributions 98,702 (3,406) 95,296

8. CREDIT FACILITIES   

The Society has available a Vancity demand operating line of credit of up to $300,000, bearing interest at the
bank's prime rate plus 0.25% per annum.  As at December 31, 2019 the balance outstanding on the line of
credit was $nil (2018 - $nil).

The Society also has available with Vancity a letter of credit to the British Columbia Liquor Control Board of
up to $15,000, bearing interest at the bank's prime rate plus 0.25% per annum.  As at December 31, 2019 the
balance outstanding on the letter of credit was $nil (2018 - $nil).

Additionally, the Society has available with Vancity two credit cards, authorized to maximum balances of
$40,000 and $40,000.

The demand operating line of credit and letter of credit are secured as described in Note 10.

9. CAPITAL LEASE OBLIGATIONS        

- 11 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019

Capital leases consist of:
   2019 2018

$ $

Wells Fargo Equipment Finance capital lease payable in 56
monthly payments of $329.00 plus applicable taxes and one
monthly payment of $294.40 plus applicable taxes upon the
expiration of the lease. The lease expires in March 2020. 952 4,900

RCAP Leasing Inc. capital lease payable in 36 monthly
payments of $805.45 plus applicable taxes. The lease expires
in January 2022. 18,012 -

RCAP Leasing Inc. capital lease payable in 60 monthly
payments of $860.00 plus applicable taxes. The lease expires
in February 2024.  37,250 -

RCAP Leasing Inc. capital lease payable in 36 monthly
payments of $405.08 plus applicable taxes. The lease expires
in November 2022.  14,119 -

70,333 4,900

Less: current portion   23,399 3,948

46,934 952

The Society is required to make the following payments on capital leases over the next five years:                 

Year $

2020 23,399
2021 22,447
2022 14,058
2023 8,940
2024 1,490

10. LONG TERM DEBT       
    2019 2018

$ $

Vancity mortgage bearing interest at 2.95% per annum and is
repayable in monthly blended payments of $9,371. The loan
matures July 6, 2021. 1,475,358 1,543,467

Less: current portion   69,869 67,823

1,405,489 1,475,644

- 12 -
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THE ITALIAN CULTURAL CENTRE SOCIETY

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED DECEMBER 31, 2019

The long term debt and credit facilities (Note 8) are secured by a general security agreement, a demand
collateral mortgage and assignment of rent in the amount of not less than $1,700,000, providing a first charge
over land and buildings.

The next five years principal payments are:  

Year $

2020 $ 69,869
2021 1,405,489

11. CAPITAL MANAGEMENT   

The Society's capital consists of general, tangible capital asset, contingency fund and cultural and educational
fund capital as detailed in the statement of financial position.

The Society's objective when managing its capital is to safeguard the Society's ability to continue as a going
concern and to serve the needs of its members and the Italian community. The Society is a charitable
organization which receives donations and grants and engages in various activities such as Italian language
instruction, facilities rental, gaming activities, catering and festivities, and other culutral programs to generate
funds to fulfill its objective. In addition, the Society draws upon bank financing for long-term and short-term
funding to support its operations. There are no financial covenants associated with these bank loans. The bank
loans are secured as disclosed in Note 10.

In order to facilitate management of its capital requirements, the Society prepares annual budgets, which are
approved by the Assembly of Delegates. Financial statements are prepared on a monthly basis and are approved
by the Board of Directors. 

12. OTHER REPORTING REQUIREMENTS 

As required by the Society Act (British Columbia) effective November 28, 2016, we report on annual
remuneration of employees earning more than $75,000. During the year, two employees earned more than
$75,000 individually, resulting in $205,891 (2018 - $240,000) paid in the aggregate.

13. COMPARATIVE FIGURES     

The comparative figures have been reclassified where applicable in order to conform to the presentation used in
the current year.
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THE ITALIAN CULTURAL CENTRE SOCIETY

SCHEDULE 1 - REVENUES
FOR THE YEAR ENDED DECEMBER 31, 2019 SCHEDULE 1

2019 2018

General
Fund

Tangible
Capital

Asset Fund
Contigency

Fund

Cultural and
Educational

Fund
$ $ $ $ $ $

GENERAL REVENUE
Bingo, Schedule 2 362,398 - - - 362,398 422,680
Grants 33,254 11,174 - - 44,428 61,833
Donations 10,420 11,660 - - 22,080 5,233
Fundraising 54,334 - - - 54,334 45,302
Interest income 2,098 - - - 2,098 1,511
Other income 46,763 - - - 46,763 51,033

509,267 22,834 - - 532,101 587,592

 ACTIVITIES REVENUE
Catering, Schedule 3 3,180,130 - - - 3,180,130 3,006,700
Language School,

Schedule 4 258,865 - - - 258,865 264,369
Cultural programs 290,976 - - - 290,976 390,680
Rent - Facilities - 166,650 - - 166,650 187,050
Rent - Dario's La Piazza - 107,100 - - 107,100 105,000
Rent - Parking Lot - 32,120 - - 32,120 10,320
Rent - Westside

Montessori - 90,681 - - 90,681 95,760
Bocce fees 8,911 - - - 8,911 8,778
Membership fees 22,663 - - - 22,663 24,191

3,761,545 396,551 - - 4,158,096 4,082,528

4,270,812 419,385 - - 4,690,197 4,680,440

Draft Statement printed February 25, 2020 @ 12:48 PM
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THE ITALIAN CULTURAL CENTRE SOCIETY

SCHEDULE 2 - BINGO
FOR THE YEAR ENDED DECEMBER 31, 2019 SCHEDULE 2

                 2019 2018
  $ $

REVENUE 
Gross revenue 961,457 1,090,407
Cash prizes (599,275) (667,920)
Interest income 216 193

362,398 422,680

EXPENSES     
Interest and bank charges 217 10
Miscellaneous 14,919 10,049
Office 346 1,723
Repairs and maintenance 21,212 25,306
Supplies 28,219 31,199
Telephone 250 197
Wages and employee benefits 106,187 61,727

  171,350 130,211

EXCESS OF REVENUE OVER EXPENSES 191,048 292,469
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THE ITALIAN CULTURAL CENTRE SOCIETY

SCHEDULE 3 - CATERING
FOR THE YEAR ENDED DECEMBER 31, 2019 SCHEDULE 3

                 2019 2018
  $ $

REVENUE 
Main hall 2,474,311 2,262,965
Trattoria 550,954 589,915
Osteria 78,359 77,628
Bingo cafeteria 55,165 60,583
Miscellaneous 21,341 15,609

3,180,130 3,006,700

EXPENSES     
Entertainment 23,810 23,146
Food, liquor and supplies 1,172,811 1,085,561
Wages and benefits 966,723 918,789

  2,163,344 2,027,496

EXCESS OF REVENUE OVER EXPENSES 1,016,786 979,204
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THE ITALIAN CULTURAL CENTRE SOCIETY

SCHEDULE 4 - LANGUAGE SCHOOL
FOR THE YEAR ENDED DECEMBER 31, 2019 SCHEDULE 4

                 2019 2018
  $ $

REVENUE 
Adult 170,649 151,754
Children 67,213 84,697
Grants - Italian Government 21,003 27,918

258,865 264,369

EXPENSES     
Books 3,660 18,079
Licenses and dues 37 649
Preschool  2,082 3,289
Rent 2,300 2,375
Supplies and workshops 12,388 6,108
Travel 350 360
Wages and benefits 197,654 204,951

  218,471 235,811

EXCESS OF REVENUE OVER EXPENSES 40,394 28,558
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THE ITALIAN CULTURAL CENTRE SOCIETY

SCHEDULE 5 - EXPENSE RECOVERIES
FOR THE YEAR ENDED DECEMBER 31, 2019 SCHEDULE 5

                 2019 2018
  $ $

TANGIBLE CAPITAL ASSET FUND 
Dario's La Piazza Restaurant 49,121 54,435
Westside Montessori School 71,376 70,193

120,497 124,628
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